
 

 

 

 

 

 

11th December 2015 

 
Mr Michael Roach   

Executive Headteacher   

John Ball Primary School 

Southvale Road 

London  SE3 0TP 

 

Centre of Excellence Assessment:  2nd December 2015 

 

Summary and recommendation  

 
John Ball is a very vibrant and welcoming place of learning where all pupils and staff are 

valued and where an atmosphere of positivity and engagement pervades. The executive Head 

teacher and SLT are rigorous in developing the school’s ethos of inclusion and high aspirations, 

where the vision of “achievement, ambition and progress for all” is lived and breathed by all 

staff in the school. The commitment to supporting children and families in this diverse 

community, in as many ways as possible, is an exceptional feature of work of this school and its 

‘growth mindset approach’ ensures that all children are encouraged, supported and enabled to 

do their very best with no ‘glass ceiling’ placed on what they might achieve. 

 

The school’s high expectations for all children means that everyone works very hard as a 

cohesive staff team to achieve outstanding outcomes for children. The head teacher is 

inspirational in ensuring that the school’s vision is implemented and thoroughly embedded in 

the life of the school. The school has an international curriculum and a teaching and learning 

model based on four levels of differentiation within which children learn to pitch themselves 

appropriately, depending on the topic or task, ensuring that no ceiling is placed on pupils. As a 

result of the combination of excellent teaching and learning strategies, its determination for 

children, from diverse backgrounds, to achieve, the progress of pupils at all levels is exceptional 

and achievement has been in the top 10% of all schools nationally for the last 3 years. 

 

Over the past four terms, since achieving the IQM award, much developmental work has taken 

place at the school, which has undergone an extensive building programme to enable it to 

become a three-form entry school. At the same time the school has also moved forward in terms 

of its work on inclusion and has further developed its ‘growth mind set approach’; its PIXEL 

work, including further development of the ‘filling the gaps’ groups and Lego therapy; its joint 

work with its partner school; its work on the ‘learning ladders’ assessment system and its 

sharing good practice work within the school, with its partner school and beyond. Teaching and 

support staff work exceptionally well together to do their very best for all pupils. They spend a 

lot of time in planning thoroughly to meet their pupils’ individual needs and in the detailed 

marking of pupils’ work. Staff are positive and energetic and are fully committed to the pupils 

and to the school. They speak very highly of inclusive practices in the school. They share the 

common, inclusive vision and they feel they have excellent support and resources to enable 

them to do their work. Staff are encouraged and enabled to develop their skills through a range 

of CPD opportunities and regular staff meetings have a strong focus on teaching and learning. 

Recent CPD sessions have focused on aspects of ‘growth mind set’ as well as sessions on



 

 

assessment, building self-confidence and ‘attachment disorder’. A recent market place event was 

very successful in sharing good practice within the school and with its partner school.    

 

At this school one realizes that children are at the centre of everything it does, that they have a 

powerful and articulate voice and are genuinely listened to.  At assembly, staff and pupils 

interact in a lively, happy, encouraging and supportive way. They dance, sing, clap and 

genuinely celebrate achievement together. Pupils spoken to, representing the Pupil Parliament, 

were happy, motivated, articulate and self-confident and expressed very positive views of their 

school. They spoke enthusiastically about the role of the Pupil Parliament and about the changes 

that have been made in the school as a result of their work.  

 

The school is a hub of the community and works very hard with parents, who are very supportive 

of the school and are involved in its life in many ways. There is a very collaborative atmosphere 

here with everyone working together as a big team. Teaching and support staff are equally 

valued for their skills and expertise with support staff playing a vital role in the school, leading 

interventions and providing crucial support for pupils with SEND, including outstanding work to 

include a visually impaired pupil. They are proactive, flexible and motivated and feel valued 

within the school, where their career progression is encouraged and enabled. The school is 

actively involved in the initial training of teachers, both through the PGCE route and through the 

‘growing its own’ route of Schools’ Direct training, which has given some teaching assistants the 

opportunity to undertake in-house training to become teachers. It is also a reflective community 

of teachers and support staff, where very interesting developmental work takes place to ensure 

strategies meet the varied needs of pupils. On a wider level, the school provides valuable support 

to its partner school, to other schools in the local area and beyond. It shares its expertise on a 

national level through its Challenge Partners and PIXEL work. 

 

Exceptional features of this school include the overall vision of inspiring children to aspire 

through a growth mindset approach; the exceptional behaviour and positive attitudes of pupils; 

the excellent model of teaching and learning with self-directed differentiation at its core; the 

articulacy of pupils and their self confidence in engaging in discussion about their school; the 

consistency in which school strategies and policies are applied by staff; the wonderful team work 

between teaching and support staff and the ‘hands on’ determination of the visionary executive 

head teacher and his senior team to enable all children to achieve. 

 

I am of the opinion that this school is constantly moving forward in terms of inclusion and it 

should now become a Centre of Excellence for IQM, be reviewed on an annual basis and move 

towards flagship status in 3 years’ time. Areas for development are included in the school’s 

Centre of Excellence action plan for 2015-16 and include further development of EAL work due 

to the issue of new arrivals with little or no English, which has recently become a feature of the 

school’s intake; continuing to develop the work with parents and further sharing its excellent 

practice with other IQM schools.   

 

Assessor - Pauline Roberts 

 

Findings confirmed by Inclusion Quality Mark (UK) Ltd:  

 

 
…………………………………………. 

Joe McCann MBA NPQH 

Director of Inclusion Quality Mark (UK) Ltd
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School Address: Southvale Road, Blackheath, London, SE3 0TP 

 

Tel No: 020 8852 1601 

 

 

Headteacher’s/Principal’s Name and Email Address:   Mr Michael Roach   headteacher@johnball.lewisham.sch.uk     
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School Website: : http://www.johnballschool.com 

 

 

Number of students on roll: 540 

 

 

    COE Assessment Date: 

 

 

    Assessor:  Mrs Pauline Roberts 
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Crite

ria 
Descriptor Actions to be Taken How? When? Who? Points 

considered/ 

evidence 

shared 
COE

1 
Demonstrab

le plans to 

sustain and 

develop 

inclusive 

practice 

Parental Support Groups 

The half termly parent group has helped 

engage a few key parents with the school 

but in order to engage a greater number 

of parents with both the school and other 

services we need to offer a more regular 

service and more tailored to the needs of 

parents. 

 

EAL 

An increasing number of non-English 

speaking children are attending the 

school as in-year admissions with a 

number of different home languages. We 

need to develop our toolkits and 

resources of supporting new to English 

pupils. 

 

 

 

 

EYFS Open Evening 
Parents are very eager to support their 

children’s learning however, how 

children learn phonics, develop 

understanding of number and how to 

read can be difficult for parents to 

 

Twice weekly 

‘Drop-in’ parent 

sessions offered 

with access to 

other agencies 

and services. 

 

 

 

RM to attend 

training course. 

JO to explore on-

line and 

technical 

resources. 

JN to explore 

good practice in 

EAL. 

 

 

EYFS team to 

run an open 

evening 

demonstrating 

good practice 

 

From 

September 

2015 – DP. 

 

 

 

 

 

 

RM to attend 

course in 

September. 

JO – ongoing 

JN – ongoing 

 

 

 

 

 

 

RS to lead the 

evening in 

October with 

the support of 

the whole 

EYFS team. 

The school already engages 

parents in many ways and 

this will be another way of 

encouraging more needy 

parents to access a range of 

support services via the 

school. Parents may need 

to be encouraged to attend. 

 

 

This is an issue that the 

school is addressing due 

the changing school 

population and is typical of 

the way this school adapts 

to meet the needs of each 

individual pupil.  

 

 

 

 

This will be a very useful 

addition to the engagement 

of parents in EYFS. 
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understand. To ensure that good parental 

support practice is developed at the 

outset, the EYFS team run open evenings 

going through how parents can support 

these areas. 

 

KS1 Phonic Meetings 

Parents are keen to ensure that their 

children do well in all statutory tests (and 

checks).  To build on the support offered 

in EYFS, Key Stage 1 staff offer phonics 

support for parents to help them 

understand how phonics underpins, 

reading, writing and spelling. 

 

 

 

TA Training Cycle 

The Teaching assistant team have 

requested further training.  They now 

have half termly training sessions 

booked into the yearly planner.  This is 

planned to meet the needs of the school 

as well as individuals. 

 

 

Teacher Training 

Through performance management 

process staff share training needed or 

required and this is organised and 

planned in.  This maybe around the 

and top tips to 

parents. 

Class teachers 

engage with 

parents. 

 

 

Key Stage 1 staff 

run meetings in 

small groups for 

parents on how 

to support their 

child’s 

developing 

phonic skill and 

knowledge. 

 

 

JN to plan and 

organise training 

for support staff. 

 

 

 

 

 

 

SLT to 

individually 

meet with all 

staff, 3 times 

over the year to 

 

 

 

 

 

 

 

DK and CK 

to lead with 

support of 

KS1 staff in 

September. 

 

 

 

 

 

 

JN to build 

into yearly 

planner for 

each half 

term. 

 

 

 

 

SLT. 

October, 

March and 

July. Staff 

meeting time 

 

 

 

 

 

 

 

Ditto 

 

 

 

 

 

 

 

 

 

 

A programme of training to 

meet the needs and requests 

of the excellent team of 

support staff will be very 

useful. 

 

 

 

 

A bespoke programme of 

CPD, tailored to the 

individual needs and 

request of teachers, will 
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needs of an individual need or a whole 

school development area. 

 

 

 

 

Development of Pedagogy  

Explore and develop Lesson Study 

approach to personalise development of 

teachers and their practice. 

 

 

 

 

SIP 

A clear and focused improvement plan, 

created collaboratively and adopted and 

owned by all staff. 

 

discuss their 

development and 

progress towards 

targets. 

 

 

JM and JN to 

explore ways in 

which lesson 

study is carried 

out and plan how 

to implement 

this. 

 

 

MR leads on 

SiP. SLT 

meetings and 

staff briefings to 

share and gain 

feedback and 

thoughts. 

given over to 

discussion 

time. 

 

 

 

JM and JN in 

September 

2015. 

 

 

 

 

 

 

MR and SLT. 

Summer term 

reviewed and 

re-written. 

Shared and 

disseminated 

at September 

INSET’s 

help all teachers to develop 

their skills appropriately. 

 

 

 

 

This will be a very 

interesting way of doing 

action research in the 

school and of sharing good 

practice and can also link 

to teachers’ performance 

targets. 

 

 

This will enable increased 

ownership of the SIP. 

CO

E2 

Mechanism

s to 

disseminate 

and share 

good 

practice 

across 

schools 

SENCO Collaborative 

SENCO collaborative meetings to 

trouble shoot own school’s current issues 

and act as a sounding board for any 

particular issues. It also aims to share 

practice. 

 

 

 

JN to organise 

SENCO’s from 

local schools to 

meet. 

 

 

 

 

JN to plan a 

meeting once 

a term after 

SENCO 

forum. 

 

 

 

The school has so much to 

offer in terms of good 

practice on many issues 

related to inclusion that 

the SENCO collaborative 

will be an excellent 

opportunity for achieving 

this. 
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Sharing practice at SENCO Forum 

Share ‘Closing the Gap’ practice to all 

other SENCO’ in the borough. 

 

 

Supporting other SENCO’s 

Through presenting at the SENCO 

forum, it was requested by some other 

schools to visit and see our practice  

 

Transition Programme 

Ensure key information is shared with 

new schools at both year 7 and in year 

transitions. 

 

 

Develop bespoke transition programmes 

for individual children. 

 

 

 

 

 

 

 

Develop/create ‘Optimal learning’ cards 

for all children. 

 

 

 

 

 

JN to attend 

SENCO Forum 

to gather other 

good practice.  

 

JN to make time 

to meet with 

other SENCO’s. 

 

 

JN to work with 

Admin on 

developing a 

process. 

 

 

JN and SC to 

identify and 

address concerns 

around children 

moving on. 

 

 

 

 

SC, SM and TF 

to work with 

children on 

‘Optimal 

learning’ cards 

as part of PHSE. 

 

JN to attend 

half termly 

SENCO 

forums. 

 

JN – on 

request. 

 

 

 

JN & VA in 

Summer term. 

 

 

 

 

JN and SC in 

Summer term. 

 

 

 

 

 

 

 

SC and JN to 

lead in 

summer term. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Transition arrangements 

are already well 

established and this will 

improve the situation for 

pupils moving to 

secondary school. 

There are already 

excellent examples of 

work that helps individual 

pupils with secondary 

transition. This will be 

formalised and will help 

other needy pupils to deal 

with the process. 
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Transition into EYFS 

Home school visits by all EYFS staff for 

every child.  Develop checklist for 

discussion to identify children that 

require tailored transition arrangements. 

 

 

 

 

 

Develop stay and play sessions in the 

summer term for children that will attend 

JB in September. 

 

 

 

 

Keeping Local Offer up to date on 

Website 

As we discover new agencies and 

services or as services close or end, we 

would like to ensure that this is kept up 

to date to parents. 

 

 

 

 

Providing NQT and Schools Direct 

training 

 

JN and RS to 

create a checklist 

for home visits. 

RS and JN to 

meet with all 

staff on return 

from home visits 

to identify and 

share concerns. 

 

JN, RS and DP 

to organise Stay 

and Play 

sessions for new 

starters. 

 

 

JN and DP to 

review each term 

and update if 

necessary.  

 

 

 

 

 

MR creates a 

programme. SLT 

then lead on 

areas of own 

expertise. 

 

JN and RS in 

summer term. 

 

 

 

 

 

 

 

 

JS, RS and 

DP to 

organise in 

Spring term 

for Summer 

term. 

 

JN and DP 

termly. 

 

 

 

 

 

 

 

MR and all 

SLT as 

appropriate. 

Twilight 

sessions 

 

This will help early 

intervention as well as 

helping children to settle 

quickly into EYFS. 

 

 

 

 

 

 

This will be another 

excellent way of helping 

children to settle quickly. 

 

 

 

 

This will be a very useful 

addition to the school’s 

communication with 

parents as it can be very 

difficult for parents to 

know what is on offer in 

terms of support in the 

local area. 

 

This will be another useful 

development in the 

school’s current work with 

trainees and new teachers. 
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As a local hub, we provide training for 

Schools Direct students and NQT’s in 5 

schools. 

 

Providing high quality places for 

Teaching students 

We have links with Greenwich and 

Goldsmiths University, as well as IOE 

and take PGCE students as first, second 

and final practice placements. 

 

Providing VI support to schools in 

own and neighbouring borough. 

LSA’s for VI to liaise with other LSA’s 

in other schools to create a termly meet 

up for children with VI and their LSA’s. 

 

 

 

 

 

 

Trained LA moderators in school 

We have 4 trained staff to moderate 

other schools on behalf of the LA for 

writing and early years. 

 

PiXL Associates 

We have 2 PiXL associates that support 

other schools implementing and carrying 

out PiXL. 

 

 

 

 

 

JN and RS to 

liaise with 

universities to 

agree 

placements.  

 

 

All staff provide 

support to 

students. 

 

 

 

 

 

 

 

 

Termly meet up 

at different 

schools. 

 

 

Time is given for 

the training/visits 

to other schools 

for moderation. 

 

weekly. 

Termly 

conferences. 

 

JN and RS in 

Summer term 

for the 

following 

year. 

 

 

All staff and 

all year. 

 

 

 

 

 

 

 

 

 

JS and PG 

termly. 

 

 

 

TW, SC, DK, 

RS, summer 

term. 

 

 

 

 

 

 

 

 

 

 

 

 

 

The school’s visually 

impaired support member 

of staff has built up 

excellent expertise 

through her work with one 

pupil. This will be an 

excellent forum to enable 

that expertise can be 

shared and for staff to 

learn from each other. 

 

These are all ways in 

which the school shares its 

expertise on many issues 

with other schools. 
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Science Associate 

We have the ‘Primary Science Teacher 

of the year’ on our team and she leads 

the science leaders’ development for the 

borough.  

 

 

 

Challenge Partner Reviewers 

We have 5 trained staff that go out on 

challenge partner reviews to review other 

schools. We share and collect good 

practice. 

 

Challenge Partners Market Place 

Teachers in the school ran a market place 

to disseminate the good practice in our 

school and to pick up good practice from 

other schools.   

 

JM and SC visit 

other schools 

termly to offer a 

constructive 

critique of their 

practice. 

 

 

Termly LA meet 

up for science 

leaders. 

 

 

 

Training and 

staff cover is 

committed at the 

start of the year. 

 

 

Seven of our 

teachers to run a 

stall. All staff 

welcome to 

attend. 

JM and SC 

termly. 

 

 

 

 

 

 

BB, termly. 

 

 

 

 

 

MR, JM, JN, 

BB, RS. 

 

 

 

 

All staff 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This will build upon a 

similar event that the 

school ran recently that 

proved very successful in 

sharing good practice.  

 

The school is also 

prepared to share some of 

its work via the IQM web 

site and will need help 

from IQM in how best to 

do this. 

CO

E3 

Classroom 

activities 

that explore 

inclusive 

practice 

Marking and Feedback 

Refine marking and feedback in line 

with curriculum and assessment. 

 

 

 

  The school is continually 

refining its teaching and 

learning strategies and this 

will link to the lesson 

studies that the school is 
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Questioning 

Continue to develop and refine use of 

open and higher level questioning. 

Questioning to focus on learning 

behaviour as well as learning. 

 

Differentiation 

Continue to develop and refine Must, 

Should, Could and Might. 

 

LSAs and Teaching Staff 

 

Growth Mind Set 

Introduce Growth Mind set approach to 

staff. 

 

Implement Growth Mind set with 

children. 

 

Values led school 

Introduce Value of the month into the 

school through assemblies. 

 

Right Respecting School 

Begin to work towards RRS Level 2 

going to develop for 

teacher research/CPD. 

 

 

 

 

 

 

 

 

 

 

 

 

 

The ‘growth mind set’ is a 

developing feature in the 

school and every child is 

encouraged to have very 

high aspirations. Staff will 

all need to model this with 

children. 

 

 

 

This is part of the ongoing 

work on developing 

pupils’ awareness of the 

rights and needs of 

themselves and others. 
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CO

E4 

Evaluative 

activities to 

determine 

impact of 

initiatives 

Parental Feedback Service 

We have a twice weekly drop in service 

run by the Pastoral Care Manager for 

parents in the atrium. This allows us to 

connect parents to other organisations 

and services to support them in 

supporting their children. 

It also allows for informal feedback. It 

also allows making further appointments 

if a matter needs more time. 

 

Student Feedback group 

 Pupil parliament to feedback to 

Chartwells (food provider) on new 

food provision during kitchen 

refurbishment. 

 

 Pupil parliament to contribute and 

comment on Behaviour for learning 

policy. 

 

 Worry boxes in each classroom. 

 

 

 

Teacher Feedback group 

Provide opportunities for teachers to 

communicate thoughts, concerns on 

school issues and decisions through: 

1) Phase meetings 

2) SLT briefings 

3) Staff briefings 

Twice weekly 

from 8.45 – 

9.30am. 

 

 

 

 

 

 

 

 

Weekly meetings 

planned for PL 

day out of class. 

 

 

 

DP to consult PP 

on Policy. 

 

 

Class teachers to 

introduce in first 

2 weeks of year. 

 

 

SC, BB, BS, CK 

JM & JN  

JM & JN  

 

 

 

DP, twice 

weekly. 

 

 

 

 

 

 

 

 

 

JN, DP, JM 

and PL, 

weekly. 

 

 

 

DP during PP 

meeting. 

 

 

Class 

teachers, 

September 

 

 

Weekly 

meetings on 

diary. 

 

 

 

The informal feedback 

will enable the school to 

refine its work on meeting 

parents’ needs. 

 

 

 

 

 

 

 

The work of the pupil 

parliament is already well 

established and will 

continue to grow and 

develop. 

 

 

 

 

 

 

 

 

 

 

The school is already very 

open to listening to its 

staff and there is a team- 

work approach among 

teaching and support staff. 

This will further develop 
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Support staff feedback group 

Provide opportunities for teachers to 

communicate thoughts, concerns on 

school issues and decisions through: 

1) MMS meetings 

2) Support staff meetings 

3) Staff briefings 

 

JST 

Each week there is one JST for one 

phase, on a cycle. Each phase gets 

reviewed every four weeks by a team of 

SLT, PCM and phase leader. 

 

Internal Tracking 

Termly tracking meetings with every 

teacher in the school. Looking at 

progress, attainment, gaps in 

achievement and plan action. 

 

Year 6 team to have half termly tracking 

meetings. 

 

IEP review meetings 

Termly IEP meetings enable regular 

sharing of information and practice with 

parents as well as evaluating impact of 

actions undertaken. 

 

 

 

 

When required 

Half termly 

Weekly 

 

 

 

 

 

 

Weekly meeting 

planned in the 

diary. 

 

 

 

Termly meetings 

planned into 

school planner. 

Supply provided 

to allow teacher 

time out of class. 

 

 

 

Termly IEP 

weeks on school 

planner. 

 

 

 

 

DP 

JN 

JM and JN 

 

 

 

 

 

 

JN JM, DP 

weekly SC, 

BB, CK, BS 

once a month 

 

 

JM and JN 

termly. 

 

JM & JN & 

SC, first week 

each half 

term. 

 

 

JN, termly 

communication with staff 

and will be beneficial to 

all. 

 

This will ensure excellent 

communication and 

feedback to all staff on a 

regular basis. 

 

 

 

 

 

These will continue to 

ensure that any 

achievement gaps are 

addressed without delay. 

 

 

It is excellent that teachers 

and support staff will be 

covered to attend these 

meetings. 
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Cover supplied 

for Teachers and 

LSAs to attend. 

CO

E5 

Writing up 

findings, 

publication 

opportunitie

s, pieces for 

the IQM 

website to 

share with 

other 

schools 

sharing 

PiXL Associates 

 Sophi and Michael have had an 

article published in PiXL publication. 

 

 Beth has had an article published in 

Primary Teach 

 

Primary Science Teacher of the Year 

To be completed by Beth 

 

  Such articles ensure that 

the school’s work is 

disseminated on a national 

level and it would be 

excellent if these could 

also be published on the 

IQM web site or a link 

made to the magazine 

articles. 

 

CO

E6 

Ensuring 

self-

monitoring 

of student 

behaviour 

Growth Mind set 

 JM to share learning of GMS with 

SLT. 

 SLT to share GMS with phase teams. 

 Teachers to implement growth mind 

set language with children within 

teaching and learning activities. 

 Growth Mind set values to be shared 

through whole school assemblies. 

 Celebration certificates to identify 

growth mind set approaches and 

behaviours. 

 GMS behaviours to be identified and 

valued via Class dojo. 

 

Rights Respecting School 

Embed RRS through literacy curriculum 

in Key stage 2. 

 

Staff meetings 

SLT meetings 

Phase meetings 

 

Whole school 

assemblies 

Praise 

assemblies 

TF, JY to 

identify 

behaviours 

 

 

 

Literacy 

planning 

meetings. 

 

2014 – 15 & 

beyond. 

JM 

TW, DK, JN 

SC, BB, CK, 

BS 

JM, JN 

 

All class 

teachers 

All staff 

 

 

 

English team 

summer 2014. 

TW Aut 2015 

 

It will be very exciting to 

see how the school’s work 

on ‘growth mind set’ 

develops over the coming 

year. 

 

 

 

 

 

 

 

 

 

This will be another 

excellent development of 
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Maintain quality of class charters. 

RRS influencing behaviour for learning 

policy. 

KS2 class assemblies focusing on Rights 

within our school setting. 

 

 

Rights Respecting Ambassadors 

 Children self-nominate to become a 

RRA. 

 Staff of Phase 5/6 appoint the RRA. 

 DP to support RRA. 

 MMSS to direct RRA during the 

lunch break.  

 RRS lanyards as reference point for 

RRS language. 

 

 

 

Behaviour for Leaning Policy 

 Working party to be appointed. 

 

 Working party to meet and discuss 

+ve and –ve of current policy. 

 

 Pupil parliament to have input. 

 

 

 Working party to adapt and create 

new behaviour for learning policy. 

 

Through PHSE. 

 

Working party 

 

Assembly 

planning 

 

Inform DP. 

 

Phase meeting. 

Planned mtgs 

Daily when 

greeting RRA’s. 

DP to make and 

give out. 

 

SLT to decide & 

invite. 

 

 

Planned 

meetings. 

 

DP to discuss 

with PP. 

 

Planned 

meetings 

 

Staff meetings 

JM Spr/sum 

15 

JN Aut 2015 

 

 

 

 

DP End of 

Sept 

SC and DP 

Oct. 

DP in Oct and 

ongoing. 

 

DP for Sept. 

 

JM and JN at 

SLT. 

 

 

Working party 

by Dec 14 

DP in PP by 

December 2014. 

 

 

Working party 

by March 2015 

 

April 2015 

 

June 2015 

pupil voice and 

participation in the school. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The behaviour of pupils is 

excellent throughout the 

school and it will be very 

interesting to see what 

changes will be made to 

the current policy. The 

involvement of pupils via 

the parliament will be 

very important in this 

work. 
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 Share policy with all staff. 

 

 Share policy with children and 

parents. 

 

Restorative Justice Approach  

 Include in basis of Behaviour for 

learning behaviour. 

 

Assembly, PSHE 

lessons and 

JBuzz 

 

 

 

 

 

 


